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Required Information 11—13 
Header Section 11—13 
Participant Information 11—14 
Deferral Information 11—15 
Page and System Totals 11—15 

Procedures for DCP Manual (Paper) Reporting 11—16 
General Procedures 11—16 
Changing Participant Information 11—16 
Correction to the Deferral Amount 11—16 
Adjustinig Page and System Totals 11—17 
Separating Employees from the Transmittal Report 11—17 
New DCP Participants are listed on the DCP Deferral Amount Change Report     11—18 

CHAPTER 12: FORMS 12—1 

Summary 12—1 

Forms Available on the Web site  (Listed alphabetically) 12—1 
Authorization for Direct Deposit  
Beneficiary Designation  
Beneficiary Designation for LEOFF and WSPRS Members 
Beneficiary Designation for LEOFF and WSPRS Retirees 
Change of Investment 
Credit Redistribution 
Enrollment Form 
Final Compensation Report 
Member Information Form 
Name/Address Change 
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(continued) 
 

Payment Advice 
Plan 3 Payment Advice 
Position Eligibility Worksheet 
Prelist Supplement  
Proof of Earnable Compensation 
Retiree Returning to Work Report 
Retirement Status Form  
TRS Plan 1 Retiree Returning to Work Report 
 

Other Examples of Forms not on the Web Site 12—2 
Transmittal Correction Form 
TRS Plan 3 Transmittal Correction Form 
Verification of Employment 

Mailing Completed Forms 12—3 

Questions? 12—3 

Need Additional Forms? 12—3 
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